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… On Ageing…



Africa: THE emerging market 

2.4 billion by 2050 …
4.1 billion people by 2100



>100 / >120 / >130 / >150 years old…

Impact on our ‘traditional’ life-cycle



SSO chief Dr Suradech Waleeitthikul

The Social Security Office (SSO) will amend the law to extend 
the eligible age to collect the old-age pension from 55 to 60, 
meaning insured people can remain in the workforce until age 
60.
The move will boost life stability for insured persons and 
support the ageing society, said SSO chief Dr Suradech
Waleeitthikul on Monday.
The amendment is in line with the policy instruction of Labour
Minister General Sirichai Distakul to create improved life 
stability for people while working and in retirement.
The move requires an amendment to the Social Security Act 
1990, he said

The Nation (Thailand) July 2017

The end of “pensions” ?
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Expected vs actual retirement lifecycle 
(for married individuals)

Source:  Manulife actuarial analysis of country life tables and marital patterns

Commentary

 Divergence is caused by low retirement age complemented by significant increase 
in life expectancy, and often not considering spouse if married 

 Higher likelihood of outliving one’s retirement savings
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Working > 45 years …

Meet Pieter !



PROXOFIM
An old mouse, with in front same age mouse who completed
the FOXO4-DRI-therapy





From “sick-care” to “healthcare” …

Keyword is “Prevention”







Staying healthy longer…

• Cost control (60 % of old age income goes to healthcare spending)

• Healthcare is still “sick-care”  > more focus on prevention needed

• Personalized cell treatments… cost of medicines (industry reform!)

• Active role employers / schools (food / activity / signaling)



On Work



I am a Digital Nomad
How about you ?

Impact on the way we work…



> 2035

• 60 % of global workforce will be 
‘freelance workers”…

• One Billion ‘Digital Nomads’. 

Digital Nomad

“Location Independent Entrepreneur”

 6 G Internet

 Airline tickets

 Home ownership

 Relationships

 Role of cities…

 Officeless



Self Employed & Personal Financial Management

New measures to ‘protect’…

• Pension funds add services

• Tax exempt savings account linked to 
payroll

• Flex insurance (work related)

• Self-Employed own ‘group collectives’

Debate: Should we make it mandatory ?

The Netherlands as an example ….



We will see More People than Jobs !

Industrial Revolution 19th Century

Digital revolution 21st Century

Globalization (level playing field?)

From full participation (work) and 
contributing to social system

Effecting bigger ‘circles’ (all jobs)

Automation

Robotization

Protectionism/Nationalism

Less focus on ‘insurance’; more on 
sharing and redistribution of 
wealth…

And yet new jobs will pop-up!



Work in Retirement…



Redefining the meaning of “work”

Employer

• Permanent education

• Career management

• Role of employer

• Cooperation amongst employers

• Safety net (government)

Employee

• Flexibility

• Anticipating early (earlier!)

• Self control on financial destination

• New career perspectives

• Meaningful life / societal tasks



Emerging role of Employers…

“Employers have 
the chance to 
reinterpret their 
role and to 
contribute in ways 
that will be more 
effective and 
more valued than 
before…”



On Financing



Funding / New Perception ‘Ownership’

Blockchain & Cryptocurrencies… 

The change-makers toward a new ecosystem in ‘digital assets’

• Enabling anyone to hold fractional, decentralized and fluid assets

• Legislation will (slowly) adapt and accomodate

• Pension funds should anticipate…



On 4 October 2013, Swiss activists from Generation 
Grundeinkommen organized a performance in Bern in which 
roughly 8 million coins, one coin representing one person out 
of Switzerland's population, were dumped on a public square. 
This was done in celebration of the successful collection of 
more than 125,000 signatures, forcing the government to hold 
a referendum on whether or not to incorporate the concept of 
basic income in the Federal constitution. The measure did not 
pass, with 76.9% voting against basic income in 2017.

First signs towards a UBI…

More initiatives like pilots in municipalities in Holland; the Government of Denmark, etc.

A basic income (also called basic income guarantee, Citizen's Income,
unconditional basic income, universal basic income (UBI) is a form of social security
in which all citizens or residents of a country regularly receive a regular,
unconditional sum of money, either from a government or some other public
institution, in addition to any income received from elsewhere.

https://en.wikipedia.org/wiki/Swiss_referendums,_2016


EU-Social Security

• Solidarity is a highly prized European value, 
but it has traditionally been left up to national 
governments to set social security policies.

• As Europe becomes more integrated, the 
policies of member states are gradually 
converging. 

• European Union is playing an increasingly 
influential role in the social security sector. 

Barriers: 

• Nationalism

• Tax Harmonization

• Equal Pay EU-workers
Legislation Financial  

incentives
Policy 

coordination
Monitoring and 

reporting
o

b
je

ct
iv

e
s

instruments

Economic
and

Competitive 
position 

Promote longer 
working lives

Better 
opportunities for 

older workers

Stimulate 
supplementary 

retirement 
schemes Adequacy, 

sustainability, 
and safety of 

pensions

Mobile 
supplementary 

pensions

Adequacy- Sustainability - Safety



Work in progress…

Intra-EU Mobility and Portability of Social Security 
Rights

Five branches of social security: 
• Old age, disability, and survivors 

• Sickness and maternity

• Work injury / disability 
• Unemployment 

• Family allowances 



On having a 
meaningful 

life

Wang Deshun

(video)



New mindset needed…

• From “working for a salary” towards 
permanent working on skills, 
contribution to society, taking care of 
others, etc.

• Redistributing ‘wealth’

• Working less (hours)

• Base minimal income / guaranteed 
jobs …
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