Responsive Solutions for Better Future

Next Generation Childcare

Supporting families with innovative childcare solutions



GENDER
EQUALITY

39.2%

of Malaysia workforce Is
women

According to the Dept of Statistics (DOSM, 2019),
women participation in workforce is considerably
low when the number of women graduating from

higher learning institutions is marginally higher than
their male counterparts at 50.4% (DOSM, 2019)

Problem Statement: How Do We

Attract Women to Join Workforce?




GENDER
EQUALITY

54.2%

leave their jobs due to childcare concerns, while

60.2%

does not seek employement or
career advancement due to home
and care responsibilities

Along the way, women tend to leave their jobs after childbirth. While
a significant percentage in the workforce refuse to accept promotion
or career advancement due to their domestic commitment, largely
caused by inability to find suitable childcare options.

Problem Statement: How Can We Retain

Women in Workforce and Advance Them
Professionally?




Why is Childcare a Barrier
tfor Women Economic
Empowerment in Malaysia?
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WHAT WE
NEED

1000 W 200200

registered
childcare centres

WHAT WE
HAVE

FORMER KPWKM MINISTER, DATO’ SERI WAN AZIZAH ON
HTTP: / /WWW.BERNAMA.COM /BM /NEWS.PHP?ID=1643531 (2019)

Lack of registered centres forces parents to send children to
unregistered centres or unskilled caregivers, resulting in

Abuse Accidents Death
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Our Solution

A platform that connects and matches parents with on-demand
childcare and tamily support service providers.

We use technology to solve inadequacies in childcare, and the
gig-economy concept to scale solution fast.



Problem with Childcare

RELIABILITY
& TRUST
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Malaysian Women
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Problem with Childcare

ACCESS &
-LEXIBLE




Flexible Solutions



Problem with Childcare

SAFETY
& TRUST
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Automated SOPs

Checklist & Report

In-Service Monitoring

Live Updates

Feedback & Rating
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On-demand
Babysitter

KIDDOCARE ACADEMY

Career Advancement Program




> 3800

Empowered, Trained & Certified Malaysian Babysitters in Klang Valley

RM 2400 - RM3200

Monthly income for flexible working of between 6-8 hours, 24 working days.



CHILDCARE
SERVICES

Frontliners from

37 >25,000

hospitals during MCO fulfilled







Call us

+60192090323

Email us

nadira@kiddocare.my

Visit our website

www.kiddocare.my




